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- Making the Skills Connection Improves Job Prospects -

PITTSBURGH, May 16, 2013 /PRNewswire/ -- PNC today announced a series of tips to assist veterans
transitioning from military service to the civilian workforce. The tips are part of a continuing PNC initiative to
enhance the employment prospects of job seekers who are former military.

"Employers may not immediately make the connection between how skills learned in the military may
translate to civilian positions," said Sharon Brunecz, PNC director of Talent Acquisition and Development.
"Making that connection for prospective employers is a key to getting hired."

:

1.  An early start will allow time to explore more
career options. Veterans should think about what they want to do in the civilian workforce and what's required to
achieve it.

2.  Briefly explain how one's military work experience would benefit a
civilian organization.

3.  In addition to describing the skills associated with military
work experience, veterans should also address the soft skills they have learned that can add value to their
experience (teamwork, leadership, responsibility, drive, ambition). These are skills sought by all employers.

4. For greater clarity,  from a resume. Ensure it can be
understood by the interviewer.

5. Both military experience and education are important in securing a position. If looking to do something never done
before, .

Having long recognized the values it shares with military and former military personnel, PNC has deepened
its commitment to hiring veterans in many areas. "The leadership skills and confidence military men and
women develop during their time in uniform make them ideal candidates for employment with PNC," said
Matt Bruhn, PNC Bank Operations executive and former U.S. Air Force officer. "We work with many external
organizations who advocate for the hiring of military veterans and share the same goals we have to place
them in qualified positions."

PNC sustains its military hiring efforts by engaging individuals from Human Resources, Talent Acquisition
and other departments as well as the expertise of several veterans who it now employs.  These strategies
complement existing initiatives, such as the employee business resource group (EBRG) for employees who
are former military or support the military, to encourage professional development, mentorship and
networking opportunities.

A separate program has existed to increase the diversity of its supply chain among businesses owned,
managed or staffed by veterans.

http://www.prnewswire.com/


https://pnc.mediaroom.com/2013-05-16-PNC-Offers-Five-Tips-To-Transfer-Military-Experiences-To-Civilian-Career

PNC has been recognized for its efforts as a 2013 GI Jobs Friendly Employer by GI Jobs and was named
one of the Top 100 Veteran-Friendly Companies for 2012 by U.S. Veterans Magazine.

For more information on careers for military veterans within PNC, please visit
www.pncsites.com/careers/military or www.pnc.jobs

PNC Bank, National Association, is a member of The PNC Financial Services Group, Inc. (NYSE: PNC).
PNC (www.pnc.com) is one of the nation's largest diversified financial services organizations providing retail
and business banking; residential mortgage banking; specialized services for corporations and government
entities, including corporate banking, real estate finance and asset-based lending; wealth management and
asset management. Follow @PNCNews on Twitter for breaking news, updates and announcements from
PNC.
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